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InfoDesk

A s you read this edition of our 
buletin, you will notice how 

each story reflects the work carried out 
during the month of April and how 
these efforts are shaping a stronger 
health workforce for our country.
Across the country, we recorded steady 
progress in improving access to train-
ing. The Government continued dis-
cussions on student funding, a move 
expected to enable more learners to 
pursue health training without heavy 
financial strain. This commitment was 

reinforced by H.E. President Dr. Wil-
liam Ruto, who directed that KMTC 
students be included in the national 
funding framework. As access im-
proves, more young people are able 
to take up opportunities that lead to 
meaningful careers in healthcare.
At the same time, the College contin-
ued to strengthen the learning environ-
ment across its campuses. Investments 
in hostels, classrooms, laboratories and 
new campuses, are creating spaces that 
support both learning and student wel-
fare, while expanding opportunities 
closer to communities that need health 
workers most.
Throughout the month, training re-
mained at the centre of our work. Our 
students continued to build skills, 
confidence and compassion through 
learning and practical exposure, qual-
ities that prepare our graduates to serve 
effectively. The Academic Council 
deliberations further reinforced our 
commitment to academic excellence, 
standards and innovation across all 
programmes.
April also demonstrated our grow-
ing role beyond national borders. The 
College hosted participants from 17 
African countries for a Mental Health 
Leadership Programme, creating a plat-

form for shared learning and strength-
ening capacity across the region. Our 
engagement with partners from Angola 
signalled a new phase in international 
collaboration.
Our partnerships continued to sup-
port this progress in meaningful ways. 
Collaboration with organisations such 
as Beyond Zero, Africa CDC and 
KUTRRH is strengthening training. 
Our resource mobilisation policy de-
velopment and staff training initiatives 
are further enhancing institutional ca-
pacity to sustain this growth.
Our graduates continued to access 
opportunities beyond the country, 
demonstrating the strength of their 
training and their readiness to work in 
diverse healthcare settings. 
Within our campuses, students re-
mained actively engaged in communi-
ty outreach, medical camps and inno-
vation activities. 
As we reflect on the month of April, 
we remain focused on strengthening 
the health workforce through quality 
training, strong partnerships and con-
tinued service to the community. 
I thank our staff, students and partners 
for their commitment and contribu-
tion.

CEO, Dr. Kelly Oluoch.
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Students at the College are set to benefit from proposed 
reforms to tertiary education financing. The Ministry of 

Education has tabled the Tertiary Education Placement and 
Funding Bill in Parliament, which seeks to merge the Higher 
Education Loans Board (HELB), the TVET Fund, and the 
University Fund into a single entity to streamline student 
support.

Speaking on April 14, 2026, during the commissioning of 
the Affordable Housing Project at KMTC Nyamache Cam-
pus, H.E. President Dr. William Ruto directed the Cabinet 
Secretary for Education, Hon. Julius Ogamba, to ensure 
KMTC students are included in the funding framework.

“As you finalize the Bill, ensure that KMTC students re-
ceive an allocation for the next semester,” said the President. 
KMTC trains over 85 percent of Kenya’s health workforce” 

CS Ogamba confirmed that the Bill is currently before Par-
liament, awaiting deliberation, noting that it proposes fund-
ing support for all tertiary and university students, including 
those at KMTC.

The President also announced that the Government will al-
locate additional resources towards the recruitment of staff 
for the College.

The Affordable Housing Project on campus will provide ac-
commodation for 340 students, enhancing the learning en-
vironment and student welfare.

The President was accompanied by the Cabinet Secretary 
for Lands, Public Works, Housing and Urban Develop-
ment Hon. Alice Wahome, and Principal Secretary for Pub-
lic Health and Professional Standards Mary Muthoni, Kisii 
County Governor Hon. Simba Arati among other leaders.

At the campus, he was received by KMTC Board Chairper-
son Mr. Joseah K. Cheruiyot, CEO Dr. Kelly Oluoch, Board 
Directors Ms. Hardlyne Lusui, and Eng. Joseph Atonga, 
Deputy Director Academics Dr. Nyawira Mwangi, Registrar, 
Mr. Ronald Wasike, and Nyamache Campus Principal, Mr. 
Tom Oogo.

KMTC Students Set to Benefit from Education Funding 
as H.E. President Ruto Gives Directive

H.E. President Dr. William Ruto with students at Nyamache. Campus.
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N yamira Campus is set for a major infrastructure ex-
pansion following a commitment by H.E. President 

Dr. William Ruto.

The President announced that the campus will benefit from 
the construction of hostels, under the affordable housing 
project spearheaded by the State Department for Housing 
and Urban Development, with a capacity of 580 students, 
20 classrooms, and five laboratories to support training.

Speaking on April 13, 2026, during the laying of the foun-
dation stone for students’ hostels at Nyamira campus, Dr. 
Ruto reaffirmed the Government’s commitment to achiev-
ing Universal Health Coverage (UHC).

“Achieving UHC will not be possible without health profes-
sionals. We require more nurses, radiographers, and other 
health cadres,” said the President.

He noted that expanding training infrastructure is key to 
producing a skilled health workforce.

“To have the best skills, you need adequate classrooms, hos-
tels, and laboratories. It is for this reason that we are invest-

ing in these resources,” he added.

The President further committed to expanding Nyamira 
County Referral Hospital, which serves as a clinical place-
ment site for KMTC students.

While highlighting progress in the housing sector, Dr. Ruto 
noted that the Government will intensify efforts to deliver 
on its affordable housing agenda.

The President was accompanied by Deputy President H.E. 
Kithure Kindiki, Cabinet Secretary for Lands, Public Works, 
Housing and Urban Development Hon. Alice Wahome, and 
Principal Secretary for Public Health and Professional Stan-
dards Mary Muthoni, among other leaders.

At the campus, he was received by KMTC Board Chair-
person Mr. Joseah K. Cheruiyot, CEO Dr. Kelly Oluoch, 
Board Directors Ms. Hardlyne Lusui and Eng. Joseph Aton-
ga, Deputy Director Academics, Dr Nyawira Mwangi, Reg-
istrar, Mr Ronald Wasike, and Nyamira Campus Principal, 
Mrs. Alice Wagunda.

H.E. President Ruto Lays Foundation Stone for 
Students Hostel, Commissions Affordable Housing 
Project at Nyamira Campus 

H.E. President Dr. William Ruto lays the foundation stone for the Nyamira campus students’ hostels. 
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K enya has taken a significant step in strengthening 
mental health leadership across Africa by hosting the 

second edition of the Mental Health Leadership Programme 
at the College, in partnership with the Africa Centres for 
Disease Control and Prevention.

The two-week training, running from April 20 to May 1, 
2026, brings together participants from 17 African coun-
tries, positioning Kenya at the forefront of continental ef-
forts to build a skilled mental health workforce and respon-
sive health systems.

Presiding over the launch in Nairobi on April 20, 2026, Prin-
cipal Secretary, State Department of Public Health and Pro-
fessional Standards, Mary Muthoni, emphasised the urgency 
of investing in mental health systems, noting its central role 
in healthcare delivery.

“In Kenya, mental health remains a significant part of the 
health system. About one in four people seeking care has a 
mental health condition,” she said.

She highlighted Kenya’s progress in strengthening the poli-
cy and legal framework, citing the Mental Health (Amend-
ment) Act, 2022, the Kenya Mental Health Policy, the 
Mental Health Action Plan, and workplace mental wellness 
guidelines. 

She further pointed to the Primary Health Care Act of Ken-
ya as a critical instrument that integrates mental health into 
primary healthcare, ensuring that services are accessible at 
the community level and embedded within routine care.

In a call for cultural change, the Principal Secretary urged 
Kenyans to seek help, noting that vulnerability is not weak-
ness, adding that the Social Health Insurance Fund now in-
cludes a mental health package, signaling the government’s 
commitment to accessible care.

The KMTC Board Chairperson, Mr. Joseah K. Cheruiyot, 
noted that collaboration between the College, Africa CDC, 
Ministries of Health, development partners, and civil soci-
ety is strengthening shared learning and advancing mental 
health systems across the continent.

 CEO Dr. Kelly Oluoch highlighted the strategic importance 
of the programme and Kenya’s growing role in global health 
discourse. “This year’s cohort brings together participants 
from 17 African countries, creating a strong network of pro-
fessionals who are ready to shape the future of mental health 
across the continent.”

He added, “The timing of this programme is important. It 
comes at a moment when Kenya will host the World Health 
Summit in Nairobi, placing the country at the centre of 
global and continental health conversations.”

Dr. Oluoch further outlined KMTC’s growing investment 
in mental health training, including a Centre of Excellence 
at Mathari Campus, programmes offered across seven cam-
puses, and partnerships with organisations such as Johnson 
& Johnson, which have supported the training of over 200 
health workers.

On the continental front, Africa CDC Head of Disease Con-

College Hosts 17 African Countries for the Africa CDC 
Sponsored Mental Health Leadership Training

PS Mary Muthoni addresses the media following the launch. She is flanked by KMTC Board Chairperson Mr. Joseah Cheruiyot (5th right), CEO Dr. Kelly 
Oluoch (right), Deputy Director Academics Dr. Nyawira Mwangi (2nd right) and Africa CDC’s Dr. Mohammed Abdulaziz (3rd right) among other officials.
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trol and Prevention Dr. Mohammed Abdulaziz described the 
partnership as both strategic and transformative.

“We were looking for the best training College in Kenya, 
and KMTC fit the profile of the institution we wanted to 
partner with. This partnership is critical for developing mid-
dle-level healthcare professionals with mental health skills.”

He revealed that Kenya is hosting the East African segment 
of five similar programmes across the continent and hinted 
at long-term integration, “We will discuss how to integrate 
this course into KMTC’s curriculum to support ongoing 
capacity development of mental health healthcare workers.”

Speaking on April 30, 2026, during the mental health leader-
ship and advocacy public lecture, renowned psychiatrist and 
champion of Chiromo Hospital Group, Dr. Frank Njenga 
encouraged speaking out to combat mental health illness, 
“silence is no longer an option,” he emphasized 

The programme aims to equip mental health advocates and 
professionals with leadership skills to support the delivery of 
evidence-based prevention and care interventions.

According to the World Health Organisation, one in every 
eight people globally lives with a mental health condition, 
yet in many low- and middle-income countries, up to 75% 
of those affected receive no treatment. The gap is not only 

clinical but also structural, social, and deeply human.

The training targets psychiatrists, psychologists, psychiatric 
nurses, social workers, public health practitioners, policy-
makers, government officials, NGO leaders, researchers, ac-
ademics, human resource professionals, and leaders in media 
and education.

Government Leads Call for 
Stronger Health Partnerships 
as KMTC Anchors Workforce 
Growth

CEO Dr. Kelly Oluoch addresses the meeting. 

“ Strengthening coordination and partnerships 
across the health sector is critical to delivering 
quality, accessible healthcare for all Kenyans.”

With this call, Principal Secretary, State Depart-
ment for Public Health and Professional Standards, Mary 
Muthoni, set the tone for a high-level consultative meeting 
held on April 22, 2026, at the Kenyatta International Con-
vention Centre, bringing into sharp focus the role of insti-
tutions like KMTC in driving the country’s health agenda.

At the centre of these efforts is KMTC, whose CEO, Dr. 
Kelly Oluoch, reaffirmed the College’s pivotal contribution 
to national healthcare delivery. He noted that KMTC trains 
over 85 percent of Kenya’s middle level health workforce, 
positioning the College as a cornerstone in the implementa-
tion of public health priorities.

Dr. Oluoch emphasised that the KMTC’s mandate goes 
beyond training, highlighting the College’s growing role in 
shaping a responsive, resilient health system through strategic 
collaboration.

“Strengthening partnerships across the health sector is essen-
tial if we are to build a workforce that can respond to the 
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CEO Dr. Kelly Oluoch (seated centre), Deputy Director Academics Dr. Nyawira Mwangi (seated 2nd right) and 
Head Inter-governmental Relations Dr. Leah Bii (seated left) with KMTC and Beyond Zero officials.

country’s evolving health needs. At KMTC, we are commit-
ted to training competent, compassionate professionals who 
will drive quality healthcare at all levels,” he said.

He further called on the government, development partners, 
and community stakeholders to work closely with the Col-
lege to mentor and inspire young people to pursue careers 
in health, an intervention he described as critical to closing 
workforce gaps and improving national health outcomes.

“We urge stakeholders to work with us in inspiring and 
guiding the next generation into health professions. This is 
an investment not just in individuals, but in the future of 

our health system,” he added.

The meeting, which brought together actors from the Min-
istry of Health, civil society, and development partners, ex-
emplified the importance of community-driven approaches 
in advancing primary healthcare, disease prevention, and 
health promotion, areas where KMTC-trained professionals 
continue to serve on the frontlines.

As KMTC approaches its centenary, Dr. Oluoch reaffirmed 
the College’s commitment to excellence, positioning it not 
only as a training institution but as a strategic national asset 
in strengthening Kenya’s health system.

Beyond Zero to Sponsor Additional 205 KMTC Students 
on AI intergrated maternal and newborn care training

T he College has strengthened its collaboration with Be-
yond Zero to integrate Artificial Intelligence (AI) into 

Emergency Obstetric and Newborn Care (EmONC) and 
Obstetric Point-of-Care Ultrasound (OPOCUS) training, 
to improve maternal and child health outcomes in under-
served regions.

The partnership was highlighted during a stakeholder sen-
sitisation held on April 9, 2026, in Nairobi, which brought 
together key partners to align efforts, build consensus, 
and mobilise support for the successful implementation of 
AI-enabled training.

Since 2016, KMTC, in collaboration with Beyond Zero, the 
Ministry of Health, and the World Bank, has trained 1,454 
Kenya Enrolled Community Health Nurses serving in ASAL 
counties and other underserved areas.

Building on this progress, the two organisations signed a 
Memorandum of Understanding in January 2026 to train 

an additional 80 students and 125 in-service nurses in 
EmONC and OPOCUS.

The meeting brought together representatives from KMTC, 
Beyond Zero, the Ministry of Health, and the Nursing 
Council of Kenya. 

The KMTC delegation was led by CEO Dr. Kelly Oluoch, 
accompanied by Deputy Director, Academics, Dr. Nyawi-
ra Mwangi, Head of Intergovernmental Relations Dr. Leah 
Bii, and members of the programme team.

Speaking during the meeting, Dr. Oluoch noted that the 
partnership with Beyond Zero continues to make a mean-
ingful impact on the lives of vulnerable populations.

“The healthcare environment continues to evolve, and inte-
grating AI into EmONC training will support the country 
in achieving its maternal and child health targets,” he said.

He added that the College has taken deliberate steps to 
adopt emerging technologies, including developing a policy 
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CEO Dr. Kelly Oluoch at the forum.

C EO, Dr. Kelly Oluoch, joined participants at the 2nd 
Higher Education Loans Board (HELB) Consultative 

Forum for Funders and Specialised Training Institutions, in 
Naivasha.

The forum, held under the theme “Collaborative Pathways 
to National Skills Development,” brought together leaders 
from government, financial institutions, and training col-
leges.

The discussions centred on how to improve student funding 
and support skills development in Kenya.

Dr. Oluoch took part in these discussions to support 
KMTC’s goal of helping students access funding.

For many years, the College has called for KMTC students 
to be included in the HELB loan programme so that more 
students can afford medical training.

In April 2025, Dr. Oluoch presented this request to Parlia-
mentary Committees on Health and Education. He asked 
that KMTC students receive the same support as students 
at universities and Technical and Vocational Education and 
Training (TVET) institutions.

At the Naivasha forum, participants discussed ways to in-
crease access to student funding, strengthen partnerships 
between HELB, government and training institutions, align 
funding with workforce needs, and develop fair, sustainable 
models for middle level colleges

Dr. Oluoch remains steadfast in the belief that student 
funding is important in helping more young people train 
as health professionals. He added that partnerships will help 
close the current funding gaps.

KMTC’s participation in the forum shows its continued role 
in shaping education funding in Kenya and supporting the 
training of skilled health workers.

The meeting is convened shortly after H.E President Dr. 
William Ruto directed the Cabinet Secretary for Education, 
Hon. Julius Ogamba, to ensure that KMTC students are in-
corporated into the funding scheme.

The Ministry of Education has tabled the Tertiary Educa-
tion Placement and Funding Bill in Parliament, which seeks 
to merge the Higher Education Loans Board (HELB), the 
TVET Fund, and the University Fund into a single entity to 
streamline student support.

KMTC Students Set to Benefit from HELB Loans

to guide the use of AI in training and service delivery.

Dr. Oluoch further emphasised the importance of equipping 
lecturers with AI competencies to ensure effective delivery 
of the programme and to prepare graduates with skills that 
respond to modern healthcare demands.

The integration of AI into EmONC and OPOCUS training 
is expected to enhance clinical decision-making, improve the 
quality of care, and strengthen the capacity of health workers 
serving in resource-constrained settings.
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T he College Staff Retirement Benefits Scheme (DBS) 
and the Staff Pension Scheme 2011 (DCS) have un-

veiled a five-year Strategic Plan for 2026–2030, the first ever 
for the schemes, setting the stage for stronger governance, 
improved investment performance, enhanced member ser-
vices, and long-term sustainability of the schemes. 

The Strategic Plan was launched during the Schemes’ An-
nual General Meeting held on April 30, 2026, at KMTC 
Murang’a Campus and virtually via Zoom, bringing togeth-
er trustees, members, service providers, and regulators to re-
view the schemes’ performance for the financial year ending 
June 30, 2025. 

The AGM also announced the establishment of a Post-Re-
tirement Medical Fund, a contributory arrangement to sup-
port retirees’ healthcare expenses. 

Financial results presented during the meeting showed con-
tinued growth in the schemes’ performance. Total combined 
assets stood at KSh 8.4 billion as of June 2025, while the De-
fined Contribution Scheme recorded a net return of 18.21 
percent during the period under review. 

Speaking on behalf of the sponsor, KMTC Board Chairper-
son Mr Joseah K. Cheruiyot reaffirmed the College’s com-
mitment to safeguarding staff retirement security through 
sustained financial and governance support. “A pension 
scheme is more than a financial arrangement; it is a com-
mitment to the dignity, stability, and well-being of staff be-
yond active service. As a sponsor, we remain committed to 
ensuring the schemes remain sustainable, accountable, and 
responsive to members’ needs,” he said. 

Mr. Cheruiyot further noted that the College continues to 
support the Defined Benefits Scheme through enhanced 

contributions and 
remedial funding 
measures aimed at 
strengthening the 
scheme’s financial po-
sition. 

Board of Trustees 
Chairperson, Mr. 
Winbert Wanyama, 
described the newly 
launched Strategic 
Plan as a roadmap 
designed to position 
the schemes for resil-
ience and growth amid changing economic and regulatory 
environments. “This Strategic Plan reflects our long-term vi-
sion for the schemes. It focuses on strengthening investment 
performance, enhancing governance, improving operation-
al efficiency, and delivering greater value to members while 
safeguarding sustainability for future generations,” he said. 

Mr. Wanyama also highlighted key milestones achieved 
during the year under review, including the rollout of online 
access to pension statements as part of the schemes’ digital 
transformation agenda. “This platform enhances transparen-
cy and allows members to access their pension information 
and make informed retirement decisions conveniently,” he 
noted. 

The meeting further reaffirmed the schemes’ commitment 
to prudent fund management, compliance with Retirement 
Benefits Authority regulations, and enhanced member en-
gagement as KMTC continues to strengthen retirement se-
curity for staff across the College.

KMTC Pension Schemes Launch New 
Strategic Plan as Assets Hit KSh 8.4 Billion

A scheme member 

1 2

Photo 1: A section of the Board of Trustees and members follow proceedings Photo 2: Board of Trustees Chairperson, Mr. Winbert Wanyama makes his remarks.
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Kajiado County Governor Hon. Joseph Ole Lenku (3rd left), with KMTC Board Chairperson Mr. Joseah K. Cheruiyot (3rd right), CEO Dr. Kelly Oluoch 
(right) and County Officials. 

KMTC, Kajiado County Deepen Partnership as 
Construction Launch Signals Start of New Campus

T he College, in partnership with the County Govern-
ment of Kajiado, has officially begun construction 

of the proposed Kajiado Campus, marking a significant 
milestone in expanding access to healthcare training and 
strengthening the local health workforce.

The launch ceremony, presided over by Kajiado Governor 
Hon. Joseph Ole Lenku, underscored a shared commitment 
to invest in human capital and build sustainable healthcare 
capacity within the county. The Governor announced that 
the County Government will allocate KSh 20 million in the 
upcoming financial year towards the project, while Kipeto 
Energy pledged an additional KSh 10 million in support.

Describing the initiative as transformative, Governor Lenku 
noted that the new campus will open up opportunities for 
local youth, reduce the need for students to seek training 
outside the county, and enhance healthcare service delivery 
across the region.

From a governance perspective, the KMTC Board Chairper-
son, Mr Joseah K. Cheruiyot, highlighted that the project is 
anchored in a structured, collaborative framework between 
the College and the County Government. The partnership 
was formalised through a Memorandum of Understanding 
signed in March 2023, followed by the establishment of a 
Joint Technical Committee in December 2024 to oversee 
implementation.

The Chairperson further noted that the Kajiado Campus will 
play a key role in advancing equitable access to quality med-
ical training while supporting the development of a sustain-
able, locally trained health workforce.

Speaking during the launch, KMTC Chief Executive Officer 
Dr. Kelly Oluoch emphasised that the groundbreaking sig-
nals a shift from planning to implementation. “This marks 
the beginning of a critical phase that calls for disciplined exe-
cution, strong coordination among stakeholders, and timely 
mobilisation of resources to ensure the project is delivered 
efficiently,” he said.

The CEO noted that the campus will help ease pressure on 
existing KMTC facilities while expanding access for students 
from Kajiado and neighbouring counties. He added that 
the project is expected to stimulate local economic activity 
through increased demand for goods and services.

The campus, to be developed on a 50-acre parcel of land 
donated by the County Government, will feature modern 
training facilities and a multi-purpose sports complex de-
signed to serve both institutional and community needs, in-
cluding hosting future graduation ceremonies. The County 
is also mobilising additional partners to support the project’s 
development and long-term sustainability.

Plans are already underway to strengthen the campus through 
phased investments in infrastructure, staffing, and training 
capacity, aligned with KMTC’s broader expansion strategy.
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CEO Dr. Kelly Oluoch (3rd left), First Secretary at the Angolan Consulate, Mr. Lemos Correia (right), with DDF, P & A Ms. Lucy Chebungei (3rd right), 
Head, Intergovernmental Relations Dr. Leah Bii (2nd left) and Head of Technical Management at Angola’s Ministry of Health Mr. Job Monteiro.

KMTC, Angola Advance Plans for Health Training Partnership

T he College has taken a significant step toward 
strengthening international collaboration in health 

training following a high-level meeting with representatives 
from Angola’s Ministry of Health and the Embassy of An-
gola.

The meeting, held at the College Headquarters, builds on 
ongoing engagements to facilitate the admission and train-
ing of Angolan health professionals at KMTC.

The delegation, led by the First Secretary at the Angolan 
Consulate, Mr. Lemos Correia, held discussions with CEO 
Dr. Kelly Oluoch, focusing on practical arrangements ahead 
of the anticipated arrival of the first cohort of students. Key 
areas of discussion included programme selection, accom-
modation, and logistical planning.

Proposed training areas span both clinical and technical 
fields, including specialised nursing programmes in paediat-
rics, neurology and rehabilitation. Other areas include radi-
ography, medical laboratory sciences, occupational therapy 
and medical engineering.

In a move aimed at enhancing both access and quality, 
Dr. Oluoch proposed a hybrid training model that blends 
in-country training in Angola with hands-on experience in 
Kenya. Under this approach, KMTC lecturers would trav-
el to Angola to deliver part of the training, while students 

would undertake classroom learning and selected practical 
sessions in Kenya.

“This partnership reflects our shared commitment to build-
ing a resilient and skilled health workforce across borders. 
By combining local context with international training 
standards, we are creating a model that is both practical and 
sustainable for Angola while strengthening KMTC’s global 
footprint,” said Dr. Oluoch.

The discussions also highlighted the importance of prepara-
tory measures, including English-language proficiency and 
curriculum alignment, to ensure that students transition 
smoothly into their programmes.

A follow-up meeting with Kenya’s Cabinet Secretary for 
Health is scheduled to refine key aspects of the partnership 
and align outstanding issues ahead of formal agreements.

The collaboration is expected to strengthen healthcare work-
force development, deepen bilateral relations between Kenya 
and Angola, and position KMTC as a key player in global 
health training.

Also in attendance were Head of Technical Management 
at Angola’s Ministry of Health Mr. Job Monteiro, Deputy 
Director, Finance, Planning and Administration, Ms. Lucy 
Chebungei, and Head of Intergovernmental Relations Dr. 
Leah Bii.
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A team of 14  staff members from the College has com-
pleted an advanced international capacity-building 

programme in Emergency and Critical Care Services at Inha 
University Hospital in Incheon, the Republic of Korea, fur-
ther strengthening the College’s efforts to enhance special-
ised healthcare training in Kenya.

The training, conducted in April 2026 under the Korea 
International Cooperation Agency Capacity Improvement 
and Advancement for Tomorrow (KOICA CIAT) Capacity 
Building Programme, brought together KMTC faculty and 
senior managers for intensive exposure to advanced emer-
gency response systems, critical care technologies, trauma 
management, disaster preparedness, and simulation-based 
learning.

In her remarks during the opening session, the leader of the 
delegation and Deputy Director of Finance, Planning and 
Administration, Ms. Lucy Chebungei, highlighted that “The 
future of healthcare training lies in building practical, adap-
tive systems that respond to emerging health challenges. This 
programme strengthens our capacity to train a workforce 
that can respond effectively to emergency and critical care 
needs, both locally and globally.”

Reflecting on the experience, Ms. Chebungei noted that the 
programme reinforced the importance of investing in people 
and institutional systems. “As a senior leader, I see investing 
in people as a strategic priority, not a cost. Korea’s efficiency, 
disciplined use of resources, and strong institutional systems 
were deeply impressive. The experience strengthened my 
commitment to champion similar investments at KMTC so 
our trainees can thrive,” she said.

The programme introduced participants to Korea’s highly 
integrated healthcare system, covering advanced ICU moni-
toring, air ambulance operations, trauma response protocols, 

paediatric critical care, Point-of-Care Ultrasound (POCUS), 
and disaster preparedness systems.

Participants also undertook clinical rounds at Inha Universi-
ty Hospital and practical sessions in high-fidelity simulation 
laboratories designed to strengthen emergency response and 
decision-making under pressure.

One of the key discussions during the programme focused 
on balancing international partnerships with national data 
governance and health system priorities.

Speaking during the programme reflections, Resource Mo-
bilisation Manager Mr Job Nyakado emphasised the need 
to protect national interests while strengthening global part-
nerships. “Every resource mobilisation decision is also a data 
governance decision. Kenya needs external investment to 
strengthen its health workforce, while partners require data 
to demonstrate impact. When managed properly through 
strong governance structures and institutional capacity, this 
relationship becomes a strategic advantage,” he noted.

The delegation further identified opportunities for KMTC 
to strengthen competency-based emergency care training 
through simulation learning, improved ICU skills develop-
ment, and enhanced training in trauma care and paediatric 
critical care.

The programme also reinforced the growing partnership be-
tween KMTC and KOICA, with recommendations to ex-
pand future cohorts and to deepen collaboration in special-
ised healthcare training.

As part of the way forward, the College plans to cascade the 
knowledge gained across campuses and integrate key lessons 
into curriculum development and emergency care training 
programmes, further positioning KMTC as a key driver in 
strengthening emergency and critical care capacity in Kenya.

The delegation, led by the DDF, P&A Ms. Lucy Chebungei (seated 2nd right) with their certificates of 
participation following the successful completion of the Programme. 

KMTC Staff 
Complete 
Advanced 
Emergency 
and Critical 
Care 
Training in 
South Korea
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T he KMTC Academic Council, held from April 13–
17, 2026, provided a platform for academic leaders to 

reflect on progress while setting a deliberate path forward for 
the College’s academic agenda.

Opening the Council, CEO Dr. Kelly Oluoch challenged 
members to align every aspect of training with global stan-
dards. “If we are to remain relevant in a rapidly changing 
healthcare environment, our systems must reflect the disci-
pline, quality, and integrity of a truly global institution,” he 
said.

Dr. Oluoch noted that the College is working closely with 
key partners, including the Kenya Universities and Colleges 
Central Placement Service (KUCCPS), to enhance access 
to training opportunities and strengthen student placement 
pathways.

“Access to training should be seamless and inclusive. We 
are continuously engaging our partners to ensure that more 
qualified candidates are able to take up opportunities within 
the College,” he added.

Regarding staffing, the CEO announced plans to recruit 
100 staff in the near term, with an additional 1,000 posi-
tions expected following a recent presidential directive. “As 
we expand, we must invest in our people as deliberately as 
we invest in infrastructure. A strong institution is built on a 
healthy, motivated workforce,” he noted.

He further commended Homa Bay Campus students for 
their outstanding presentation on digital innovation at the 
Kenya Medical Association conference. “Innovation is no 
longer optional, it is the space where the future of healthcare 
training will be defined, and KMTC must be at the centre of 
that conversation,” he said.

The College also reaffirmed its commitment to ensuring 
KMTC students benefit from Higher Education Loans 
Board (HELB) support following the recent presidential di-
rective.

“No student should be forced to abandon their training due 
to financial constraints. We are committed to working with 
the government to make this support accessible,” the CEO 
emphasised.

In her address, Deputy Director Academics Dr. Nyawira 
Mwangi emphasised the strategic importance of the Aca-
demic Council.

“This forum is where we shape decisions that directly affect 
the quality of training across all our campuses,” she said.

She also highlighted the role of staff welfare in institutional 
growth. “A productive academic environment begins with a 
supported workforce. When we invest in staff well-being, we 
strengthen the entire institution,” she noted.

Highlighting community impact, Dr. Mwangi praised ini-
tiatives such as the bodaboda riders’ training programme.

“When we equip communities with life-saving skills, we ex-
tend our impact beyond classrooms and into real lives. That 
is the true meaning of training for service,” she added.

The outcomes of the Council are expected to inform stra-
tegic decisions to enhance teaching effectiveness, enrich 
student learning experiences, and sustain KMTC’s position 
as a leader in training competent and globally competitive 
healthcare professionals.

CEO Dr. Kelly Oluoch (Seated 5th left),  Deputy Director Academics, Dr. Nyawira Mwangi with a section of Senior Management and Principals. 

College Academic Council Convenes 
to Strengthen Academic Excellence
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K MTC Homa Bay Campus students took centre stage 
at the 53rd Kenya Medical Association (KMA) An-

nual Scientific Conference in Naivasha after presenting an 
innovative, student-led digital solution in clinical training.

The innovation, dubbed MedHist, is an AI-powered clinical 
history-taking simulation platform developed by third-year 
Clinical Medicine students Angel Cephas and Ann Wangari.

The project was selected for presentation in the conference’s 
Early Innovators category following the submission of an ab-
stract in response to a call from the KMA.

Presenting at the conference, Angel Cephas explained that 
the platform is designed to strengthen clinical training 
through guided practice. 

“MedHist helps students practise structured patient inter-
views in a safe and repeatable environment while receiving 
real-time feedback,” she said.

“Our goal was to strengthen clinical reasoning and com-
munication before students interact with real patients,” she 
added.

The platform guides users through the history-taking pro-
cess, assesses response quality, and provides corrective sug-
gestions, helping to build confidence and consistency in 
clinical practice.

Ann Wangari, who co-developed the platform, noted that 

the innovation was informed by challenges experienced 
during training.

“Many students may face limited patient exposure and in-
consistent clinical practice opportunities. This platform sup-
ports continuous learning and better prepares students for 
real clinical encounters,” she told conference participants.

The presentation received positive feedback from medical 
practitioners, with several expressing interest in adopting the 
platform within their institutions.

The innovation has also attracted regional attention, with 

Homa Bay Campus Students Shine at 2026 
KMA Conference; Invited to Present in Zambia

CEO Dr. Kelly Oluoch (3rd right) with Homa Bay campus staff led by Principal Ms. Florence Oloo (right) and students.

CEO Dr. Kelly Oluoch with Homa Bay campus staff led by Principal 
Ms. Florence Oloo (left).
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K MTC physiotherapy graduates are making strong 
strides in the international job market, taking the 

largest share of recent healthcare placements in Germany.

Dr. Oluoch noted that while KMTC graduates have large-
ly been placed in the United Kingdom, Australia, the U.S., 
Asia, and a couple of European countries, it is the first time 
the College is exploring the German markets. 

Germany presents a key opportunity due to its ageing popu-
lation and the growing burden of chronic conditions requir-
ing rehabilitation. The World Health Organisation high-
lights rising global demand for physiotherapy services, and 
with over 20% of Germany’s population aged 65 and above, 
the country faces significant workforce gaps.

Dr. Oluoch noted that the collaboration reflects KMTC’s 

commitment to training competent health professionals and 
positioning them for global opportunities.

“Our graduates are highly skilled and are able to compete 
and thrive on the international stage,” he said.

Germany’s healthcare system is currently facing a shortage of 
more than 20,000 physiotherapists, creating strong demand 
for qualified professionals. KMTC graduates continue to 
stand out for their practical skills and adaptability in diverse 
healthcare settings.

Alex Omweri, a KMTC-trained physiotherapist now work-
ing in Germany, described the experience as life-changing.

“I did not imagine my training would take me ‘majuu’ 
(abroad). This opportunity is helping me grow both profes-
sionally and personally. KMTC gave me a strong founda-
tion, and working here is expanding my skills,” he said. 

Physiotherapy graduates win 
big in Germany job placements

Photo 1 & 2;  Physiotherapy Students with the Head of Department Mr. Muli Kangutu (right) and Nursing Senior 
Chief Principal Lecturer Mr. Mathew Kipturgor (left).

the students invited to present MedHist to medical practi-
tioners in Zambia.

Speaking during the conference, CEO Dr. Kelly Oluoch 
commended the students for their creativity and commit-
ment to advancing healthcare training.

He noted that the innovation provides a practical response to 
gaps in clinical exposure.

Dr. Oluoch, who addressed delegates under the theme “Be-
yond Resilience: Building Smart, Connected and Inclusive 
Systems,” said the recognition of the students’ work at a na-
tional platform underscores KMTC’s growing role in health 
innovation and research.

Homa Bay Campus Principal, Ms. Florence Oloo, lauded 
the students for their achievement, noting that the project 
had earlier stood out during the Campus Science Week held 
between April 6 and 10, 2026. 

“This is one of the most outstanding innovations we have 
seen at the campus level. It reflects the creativity and poten-
tial of our students,” she said.

The weeklong KMA Annual Scientific Conference brought 
together healthcare professionals, educators, researchers, and 
policymakers to shape healthcare policy, practice, and pro-
fessional standards in Kenya.
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A strategic partnership is taking shape between KMTC 
and Kenyatta University Teaching, Referral and Re-

search Hospital (KUTRRH), a deliberate, forward-looking 
move to secure the future of Kenya’s healthcare workforce.

During a meeting held on April 1, 2026, KMTC leadership 
made a strong case for enhanced collaboration, framing the 
engagement as both institutional cooperation and a critical 
intervention to protect and strengthen clinical training op-
portunities for thousands of College students nationwide.

Leading the KMTC delegation, Board Chairperson Mr. Jo-
seah K. Cheruiyot underscored the urgency of the moment. 
“This is a strategic investment in the future of our students 
and, by extension, the health of our country. Accessible, 
high-quality clinical training is non-negotiable if we are to 
produce competent professionals,” he said.

KMTC CEO Dr Kelly Oluoch echoed the Chairperson’s 
sentiments, describing the partnership as a safeguard for stu-
dent training pathways amid mounting pressure on clinical 
placement spaces. “We are taking deliberate steps to ensure 
sustainable, high-quality training environments for our stu-
dents. This partnership guarantees they will not be left be-
hind in an increasingly competitive clinical training land-
scape,” he stated.

At the heart of the College’s proposals were measures aimed 
at removing barriers to training - including increased place-
ment slots, reduced financial burden on students, and struc-
tured supervision through faculty involvement. These, lead-
ers emphasised, are essential to ensuring equity and quality 
in medical education.

KUTRRH leadership welcomed the engagement, signalling 
openness to a partnership that aligns training with the hos-
pital’s commitment to excellence.

Board Chairperson Mr. James Wambu acknowledged the 
shared responsibility in shaping Kenya’s health sector. “We 
appreciate KMTC’s role in building the nation’s health 
workforce. Where we are able to support, we will, because 
this is ultimately about delivering better healthcare for Ken-
yans,” he said.

The Hospital’s CEO Dr. Zeinab Gura speaking during the 
engagement said, “We are committed to collaboration, but 
we must also ensure that training maintains the highest 
standards. With the right structures, this partnership can be 
transformative,” she stated.

The importance of this partnership lies in the unique 
strengths each institution brings. KMTC, with nearly 100 
years of experience and a diverse, established training cur-
riculum, remains the backbone of Kenya’s health training 
system. KUTRRH, by contrast, embodies the future of spe-
cialised care, with advanced infrastructure, a 650-bed capac-
ity, and cutting-edge technologies such as the CyberKnife, 
making it one of only two hospitals in Africa equipped with 
this technology.

A joint committee is now set to formalise the collaboration 
through a Memorandum of Understanding, signalling the 
beginning of what could become a cornerstone partnership 
in Kenya’s journey toward a resilient, future-ready health sys-
tem.

KMTC Moves to Secure Future of Health 
Workforce in Strategic Alliance with KUTRRH

KMTC and KUTRRH Leadership, led by Board Chairpersons Mr. Joseah K. Cheruiyot (front row, 5th left) and Mr. James Wambu (front row, 6th left), 
respectively, with CEOs, Board Directors, and staff from the two institutions.
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College Enhances Institutional Capacity Through Resource 
Mobilisation Policy Development and Staff Training

Photos 1 and 2: Drivers from various campuses attending one of the 
training sessions. 

K M T C has intensified efforts to strengthen institu-
tional capacity through a resource mobilisation policy 

development workshop and targeted staff training initiatives 
to enhance efficiency, safety, and service delivery.

The College held a resource mobilisation policy develop-
ment workshop in Kisumu, bringing together key stakehold-
ers to develop a comprehensive strategy that will guide how 
KMTC secures, manages, and accounts for resources. The 
weeklong workshop, held from April 6 to 10, 2026, focused 
on aligning resource mobilisation efforts with the College’s 
Strategic Plan while promoting coordination, accountability, 
and increased visibility.

Speaking during the session, CEO Dr. Kelly Oluoch empha-
sised the importance of translating policy into action, say-
ing, “Resource mobilisation is critical in bridging the gaps 

we face as an institution. It is not enough to develop policies; 
we must operationalise them, communicate them effectively, 
and ensure they deliver results.”

He emphasised that the policy should serve as a unifying 
framework across the College, noting, “This policy must 
be all-encompassing. It should bring us together, eliminate 
silos, and channel all our efforts towards a common goal. 
When we work in synergy, we achieve far more.”

The CEO further highlighted the need to leverage collec-
tive experience and strengthen stakeholder engagement to 
enhance resource mobilisation outcomes.

“We must map our stakeholders, increase our visibility, and 
track what we are mobilising against our strategic goals. Uni-
ty is power, let us succeed together.”

1

2 3

Photo 3: CEO Dr. Kelly Oluoch (seated center) with senior manage-
ment and staff during the resource mobilization policy development.
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In a parallel effort to strengthen operational capacity, KMTC  
trained 124 drivers in collaboration with the Kenya Institute 
of Highways and Building Technology (KIHBT), with a fo-
cus on road safety, defensive driving, and vehicle manage-
ment.

The training covered key areas including road security man-
agement, preventive maintenance, safe driving practices, ba-
sic first aid, and compliance with the Traffic Act and High-
way Code.

Addressing the drivers, Dr Oluoch emphasised their vital 
role in protecting lives, stressing, “You carry the most valu-

able cargo we have, our students. Your responsibility goes be-
yond driving; you are ambassadors of KMTC on the road.”

He cautioned against risky behaviours such as fatigue and 
substance abuse, noting their contribution to road accidents. 
“Fatigue is a leading cause of accidents. Avoid driving when 
tired, ensure vehicles are roadworthy, and uphold discipline 
at all times,” he said. 

The CEO also reassured staff about ongoing efforts to en-
hance welfare, including improved working conditions and 
supportive Human Resource policies.

M eet Petite Ng’ang’a, a KMTC alumna and Mortuary 
Technologist at Murang’a County Referral Hospi-

tal, where she leads morgue services. 
Petite’s journey into mortuary science was inspired by an 
early fascination with forensic science and a deep curiosity 
about the processes surrounding death and investigations. 
What began as interest soon evolved into purpose. “I realised 
I could combine science and service to families,” she reflects.
Determined to pursue this path, Petite enrolled in mortuary 
science training at KMTC, where she built a strong founda-
tion in both technical skills and ethical practice. 
Her training not only equipped her with the competencies 
required in the field but also instilled discipline, resilience, 
and a deep understanding of the human aspect of her work.
Today, in her role at Murang’a County Referral Hospital, 

Where Science Meets Compassion: 
Petite Ng’ang’a’s Journey in Mortuary Care

Ms. Petite Ng’ang’a at work. 

she oversees morgue operations, ensuring that the highest 
standards of care, respect, and professionalism are upheld. 
Her work goes beyond technical procedures to supporting 
families during some of the most difficult moments of their 
lives. 
“Knowing that you helped a family say goodbye in a digni-
fied way is very fulfilling,” she says.
Beyond her clinical responsibilities, Petite is actively shaping 
the future of the profession. 
She serves as the Vice Chairperson of the Morticians and 
Allied Professionals Association of Kenya (MAPAKE).
She is also a strong voice for mental health awareness in the 
field, acknowledging the profession’s emotional demands.
Her contributions extend to research and curriculum de-
velopment, helping to strengthen training and ensure that 
future mortuary professionals are equipped with both tech-
nical expertise and emotional intelligence required in such a 
sensitive field.
Petite is candid about the challenges that come with her 
work, including societal misconceptions and the emotional 
weight of dealing with death daily. 
However, she emphasises that compassion remains at the 
core of everything she does.
Her journey is a powerful reminder of the often-unseen 
yet critical role that mortuary professionals play within the 
healthcare system. 
While their work may happen behind the scenes, its impact 
is deeply felt by families and communities.
She reminds us that behind every profession lies humanity: 
“This profession requires compassion, respect, and emotion-
al intelligence,” she says, adding, “We may work behind the 
scenes, but our work matters.”
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CAMPUS CORNER
Mombasa Campus President’s Award 
Kenya Lead Charge Against Youth Gambling

Mombasa Campus PA-K members create awareness through a skit.

A much-needed conversation took shape along the Coast 
as members of the President’s Award Kenya (PA-K) at 

KMTC Mombasa, stepped forward to confront a growing 
yet often overlooked threat: youth gambling.

Under the theme “End the Gamble, Start the Journey,” the 
campus has launched a weeklong awareness campaign to 
steer young people away from risky betting habits and to-
ward more purposeful life choices.

The initiative, officially unveiled on Monday, April 27, 
2026, brings together leaders, educators, and community 
stakeholders united by a shared concern: the rising social and 
economic toll of gambling among the youth. The campaign 
will run through Friday, May 1, 2026, blending awareness, 
mentorship, and community outreach and will see the PA-K 
members take the message to KMTC Kilifi, Pwani Universi-
ty and Malindi High School.

Mombasa County Executive Committee Member for Youth, 
Gender, Sports and Social Services, Dr. Jonathan Wepukhu-
lu, did not mince words on the urgency of the issue. “Gam-
bling is silently eroding the potential of our youth. What 
begins as recreation can quickly spiral into dependency, fi-
nancial strain, and lost opportunities. This is a challenge that 
calls for collective action,” he said.

From the perspective of rehabilitation and youth develop-
ment, Prof. Jostinah W. Mwang’ombe of Shimo Borstal 

Education Institution pointed to the deeper responsibility 
of training institutions. “Preparing competent health pro-
fessionals goes beyond the classroom. It is about nurturing 
resilience, awareness, and the ability to make sound life 
choices. This initiative speaks directly to that responsibility,” 
she noted.

Representing the KMTC Chief Executive Officer, Dr. Kel-
ly Oluoch, Deputy Registrar (Quality Assurance) Ms. Lucy 
Kuria brought the message closer to reality, drawing from 
lived experiences.

“We often encounter young people whose journeys into dif-
ficulty begin with habits that appear harmless. Prevention 
through awareness and engagement is far more effective than 
intervention after the damage is done,” she said.

Beyond speeches, the campaign is designed as a hands-on, 
student-centred movement, featuring peer advocacy ses-
sions, mentorship forums, counselling clinics, and commu-
nity outreach activities. These engagements aim to spark 
honest conversations while equipping young people with 
practical tools to make informed decisions.

Among those in attendance were representatives from Pres-
ident’s Award Kenya, and KMTC Mombasa Principal Dr. 
Jacinta Mukonzo, alongside other leaders.
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O n April 9, 2026, the Mombasa Campus hosted The 
Resilience Tour – Campus Edition, a mental health 

awareness event that brought students together for open and 
honest conversations about well-being. 

Guided by the theme “Healing Minds Through Science and 
Creative Expression,” the event combined medical insights 
with creative forms of expression. Through spoken word and 
dance, students shared their real-life experiences related to 
mental health, creating a space that felt both reflective and 
relatable.

One of the most powerful moments came from a guest artist 
who candidly shared his journey of recovery after 25 years 
of substance use. He spoke about his experiences and the 
challenges faced by family members dealing with similar 
struggles, reminding students that healing is possible and 
that seeking help is important.

An alumnus and former Students Representative Council 
Chair also shared his personal battle with depression, en-
couraging students to speak out and support one another. 
His message resonated deeply: no one should struggle in si-
lence.

The event received support from partners, including the 
Kenya Mental and AIDS Consortium and the Technical 
University of Mombasa, highlighting the importance of col-
laboration in promoting mental health awareness.

K M T C  concluded admissions for its March intake, followed by a com-
prehensive orientation programme for all new learners. Held across vari-

ous campuses, the orientation featured a range of activities to welcome students 
and support their transition into College life.

Key highlights included tree-planting and fire safety sessions, showcasing the 
College’s commitment to environmental conservation and safety. These activ-
ities also served to introduce students to KMTC’s core values, culture, and 
expectations as they begin their academic journey.

Mombasa Campus Hosts Resilience Tour on Mental Health

KMTC Welcomes 
a New Cohort of 
Students, Conducts 
Orientation

A poster of the event.

 Burnt Forest Campus students, in partnership with the X-generation Youth Group, plant trees on April 1, 2026, after their orientation.

Burnt Forest Campus
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Kwale campus students learn about fire safety during the orientation on April 1, 2026.

A student from Bomet campus extinguishes a fire 
during a fire safety training session held on the 
campus grounds on April 1, 2026.

KMTC Msambweni Principal Mwanyoha Ndegwa and Kwale Principal Riziki Chikophe 
Mwangolo participated in a radio engagement on Radio Kaya on April 27, 2026, to mobi-
lize public support for the March 2026 intake through community outreach.

Makindu Campus staff and Local 
Administration Officers at Makindu 
during a student mobilization 
exercise. 

Kwale Campus 

Bomet Campus

Makindu  Campus

Kwale and Msambweni Campuses
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KMTC Bungoma students receive Bibles from the Principal, Ms. Victoria 
Koi (in glasses), and a representative from Gideons Bible College during 
the Campus Prayer Day held on April 3, 2026.

Kwale Campus Principal, Ms Riziki Chikophe (3rd right), receiving an MoU 
from members of the Matuga NG-CDF project committee on April 7, 2026, 
during the handover of a newly constructed two-classroom block.

Bungoma Campus students and staff at the Bungoma County Referral 
Hospital following the launch of the county’s first Computeed Tomog-
raphy machine by the Ministry of Health, Cabinet Secretary Hon. Aden 
Duale, on April 15, 2026.

Lake Victoria Campus hosted a team from the Capital Markets Authority, who led students through a financial literacy and investment programme at 
the campus grounds on April 17, 2026. The training aimed to equip healthcare professionals with tools for financial literacy and investment growth, a 
vital step towards holistic professional development.

Makindu Campus, Principal, Ms. Margaret Juma, addressing youths 
during the Wote Station Youth Rally on April 19, 2026, which brought to-
gether nearly 300 youths. The rally was graced by Pastor Felix Muthama, 
along with other pastors and elders, creating a platform for mentorship, 
inspiration, and community engagement. Through this gathering, the 
Principal had an opportunity to mobilise prospective students by raising 
awareness of KMTC courses and opportunities.

Bungoma Campus

Lake Victoria Campus

Bungoma Campus Makindu Campus 

Kwale Campus
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KMTC Kisumu staff during a team-building activity on April 24, 2026.

KMTC Makindu staff engage community members during a sensitisation session on courses offered at the campus and the application process, held at 
the chief’s office on April 30, 2026.

Imenti Campus students engaged the public on April 24, 2026, to raise 
awareness about KMTC courses and to encourage prospective students to 
apply for opportunities in the extended March 2026 intake.

Ugunja Campus staff and students engage the community during a sen-
sitisation and mobilisation exercise across Ugunja Sub-County, reaching 
out to prospective students on April 30, 2026.

Kisumu Campus 

Makindu Campus 

Imenti Campus Ugunja Campus
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Bomet Campus 

Karen Campus

Siaya Campus

Bomet Campus conducted a sensitization session on the German language as part of its innovative efforts to empower students with global skills and 
opportunities.

Karen students, in 
collaboration with the 
Nyumba Kumi initiative, 
participated in a community 
clean-up exercise at Karen 
Shopping Centre on April 
24, 2026 promoting 
environmental responsibility 
and community engagement. 
The students also 
demonstrated compassion 
through a charity drive, 
raising funds to purchase 
essential items donated to 
Nyumbani Children’s Home.

Students from Siaya Cam-
pus took part in a medical 
camp organised by the 
Kenya Medical Association 
at Sawagongo High School 
on April 11, 2026. This 
marks the third consecu-
tive year that Siaya Cam-
pus has participated in the 
annual medical camp, an 
initiative held under the 
foundation of Physician 
Dr. Joseph Aluoch. 
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Mombasa Campus

Gatundu Campus

Kisumu Campus 

Mombasa Campus 
marked World 
Autism Awareness 
Day on April 3, 
2026, with an 
awareness walk. 
The event brought 
together students, 
campus stakehold-
ers, caregivers, 
and the community 
to raise awareness 
and promote inclu-
sion for individuals 
living with autism.

Students at Gatundu Campus received a boost to their sporting activities following a donation of sports equipment and uniforms from Gatundu 
South MP, Hon. Gabriel Kagombe. The items, handed over on April 14, 2026, are intended to support the Students Representative Council (SRC) in 
promoting co-curricular activities, enhancing participation, and fostering teamwork among students. 

As part of its CSR efforts, participated in a medical camp held at Obambo Comprehensive School in Kisumu County on April 18, 2026. The initiative 
provided an opportunity for students and staff to give back to the community while applying the skills and knowledge gained at the College in a 
practical, real-world setting.
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Awendo Campus 

Awendo Campus staff 
and students during a 
tree planting activity. 

K MTC campuses across the country celebrated their 
annual Science, Technology and Innovation (STI) 

Week from April 6 to 10, 2026, bringing together students 
and staff to champion climate action through science-driven 
solutions. The week-long activities provided a platform for 
innovation, with participants showcasing ideas and practi-
cal interventions focused on climate change, environmental 
conservation, sustainable healthcare practices, and climate 
resilience. The discussions and exhibitions reflected a grow-
ing recognition of the role that health professionals must 
play in addressing environmental challenges, both now and 
in the future.

CEO Dr. Kelly Oluoch commended the initiative, noting 
that Science Week is central to the College’s mandate of pro-
ducing competent, innovative, and responsive health profes-
sionals. He emphasized that the 2026 theme reflects urgent 
global and local realities, particularly the growing intersec-
tion between climate change and public health, and urged 
students to see themselves as active contributors to solutions. 

Additionally, Deputy Director, Academics, Dr. Nyawira 
Mwangi highlighted the role of research in strengthening 
training outcomes, noting that Science Week provides stu-
dents with exposure, confidence, and practical skills that en-

hance their ability to contribute meaningfully to the health 
sector during training and in their future professional prac-
tice.

Beyond the exhibition spaces, the impact extended to sur-
rounding communities. With KMTC campuses spread 
across the country, each location marked the week in ways 
that reflected local contexts, including tree-planting exercis-
es, community clean-up initiatives, and awareness campaigns 
that brought together students, staff, and local leaders. These 
activities reinforced the link between environmental respon-
sibility and public health and fostered a sense of shared re-
sponsibility among students and communities alike.

Lecturers, research mentors, and invited experts also partic-
ipated in selected sessions, guiding students through their 
presentations and challenging them to refine their thinking. 
Their engagement added depth to the discussions and rein-
forced the value of mentorship in shaping future researchers 
and innovators. 

As the week concluded, one message stood out across KMTC 
campuses: science is not confined to textbooks or laborato-
ries. It is present in communities, in everyday challenges, 
and increasingly, in the hands of students ready to turn ideas 
into impact.

Campuses Champion Climate Action During Science, 
Technology and Innovation Week
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Siaya Campus

Meru Campus 

KMTC Siaya students attending a session at the Campus grounds during the Science, Technology, and Innovation week.

Meru Campus staff and students during the Science, Technology, and Innovation week.  

Makindu Campus

Makindu Campus staff and students during the science Science, Technology, and Innovation week. 
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Makindu Campus

Bungoma  Campus

Public Lecture on Climate Change at Makindu Campus. 

The 2026 Annual 
Science Week at 
Bungoma Campus 
brought together 
staff and students, 
with Chief Guest Mrs. 
Dinah Khaemba, 
Reproductive Health 
Coordinator from 
BCRH, addressing 
participants during 
the event.

Nyandarua students joined by staff during a walk to mark the Science, Technology and Innovation week.

Nyandarua Campus
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Kangema Campus
Kangema 
students 
during a 
clean-up to 
mark the 
Science, 
Technology, 
and Innova-
tion week.

Makueni Campus

Makueni Campus students plant trees. 

Bomet  Campus Mombasa  Campus

Bomet Campus students during a tree planting activity. Mombasa Campus staff and students during a tree planting activity. 
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